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= Area of action

The Programme serves people registered as living in the city of Barcelona and
collaborates with businesses and organisations in the Metropolitan Area.

City of Barcelona: Social Services centres
and Labora Points, 2018

SUMMARY
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2018

The Labora Programme works to promote
employment and brings vulnerable people to
the job market. The project gives organisations
and businesses access to a pool of candidates
from which they can select the person that best
suits their recruitment needs. Success is gua-
ranteed by the guidance, training and support
provided to each person, always in accordance
with skills-based employment criteria. Labora
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Cooperation and networking between Barcelo-
na City Council, social organisations and the
city's business network are the key to a fairer,

INNovation more inclusive Barcelona.
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" People attended to " Labora "l Intermediation " People hired
training with
businesses
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For the
first time
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2.318
Men
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Women
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Technical and
vocational training

Professional certifications, training
with businesses and ICT.

117

Employability
improvement
modules

262

M1 Definition of the vocational project
M2 Skills identification
M3 Level of suitability for the job market
M4 Skills improvement
M5 Tools and instruments,

skills-based CV
M6 Search routes and channels

for employment
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Total amount of the Programme:
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Offers

2.317

Offers
processed

46,13% Services to companies (design, business management, advertising, public
relations and MKTNG, security, administrative activities and cleaning), 11,19%
Tourism and hostelry, 8,89% Commerce, 8,58% Social services, 5,42% Construction,
4,86% Logistics, 2,49% Health, 2,21% Industry, 2,17% Education, 1,42% Energy and
water, 1,38% Environment, 1,34% Transport, 1,03% Culture, 1,03% Well-being and
personal image, 0,79% Telecommunications and ICT, 0,40% Automotive, 0,28%
Communication, 0,20% Banking and finance, 0,12% Agriculture and fishing and
0,08% Smart Cities.

1502 people (28%) have had more than one contract.



